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Abstract

As the global space industry continues to grow, the need for a diverse and inclusive workforce has
never been more critical. However, for many Latin American professionals and non-U.S. citizens, the
path to working in the space sector is often obstructed by restrictive regulatory frameworks and the lack
of robust national space programs. While countries like the United States, Russia, and China dominate
the space exploration field, there is a growing recognition of the importance of involving talent from
around the world. Unfortunately, these professionals face significant barriers, especially when it comes
to international regulations such as ITAR (International Traffic in Arms Regulations) and similar laws in
other nations.

ITAR, for instance, restricts access to sensitive space-related technologies, hindering the participa-
tion of foreign nationals in U.S.-based space projects. This regulatory framework has led to a paradox
where, despite the increasing globalization of space missions, many talented individuals from countries
with emerging space programs are unable to contribute to or benefit from the opportunities offered by
established space agencies. These barriers are not limited to the U.S.; other nations with advanced
space industries often impose similar regulations, which further limit the mobility and collaboration of
international talent.

Moreover, the lack of space programs in many Latin American countries further exacerbates the
situation. Without robust national space initiatives, professionals from these regions often face difficulties
in acquiring the necessary training and expertise to compete on a global scale. This lack of infrastructure
and investment in space education and research limits the potential of emerging space nations and reduces
their ability to foster a competitive workforce.

This paper explores the challenges faced by Latin American professionals in navigating these legal
and regulatory barriers and offers solutions to enhance collaboration, flexibility, and inclusivity within
the global space industry. By addressing these issues, we can work toward creating a more diverse and
innovative space workforce, ensuring that the benefits of space exploration are shared by all.



