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Abstract

Over the past decade, astronaut corps have evolved in response to expanding mission architectures,
increasing commercialization, and renewed lunar and deep-space ambitions. Despite these developments,
systematic and longitudinal analyses of how astronaut profiles are evolving across agencies and organi-
zations remain limited. The DIVINAS project developed a structured analytical framework to assess as-
tronaut profile evolution across multiple government space agencies and private spaceflight organizations,
focusing on demographic, educational, personal, and professional variables that characterize astronaut
candidates and selected corps members. In 2026, this framework is being applied to an expanded dataset
through the consolidation and comparative analysis of recent astronaut cohorts. The analysis draws on
a substantial dataset compiled by the research team through extensive data collection efforts covering
astronaut selections across several decades and organizations.

The study combines quantitative profiling with qualitative astronaut interviews to examine implicit
selection criteria, emerging career pathways, and persistent representation gaps within astronaut corps.
Through trend analysis and cross-cohort comparisons, the research aims to identify consistent patterns
in astronaut selection evolution, including shifts in academic disciplines, operational experience, technical
skill sets, and diversity indicators. The work also evaluates whether these observed changes reflect deeper
structural transformations within astronaut recruitment systems or incremental adaptations to evolving
mission requirements and industry dynamics. By integrating structured data analysis with qualitative
insights from astronaut experiences, the research seeks to provide a more comprehensive understanding
of how astronaut profiles are evolving in response to the changing landscape of human spaceflight. The
results aim to contribute evidence-based insights into astronaut selection processes and offer data-informed
considerations for future recruitment strategies, workforce development, and mission planning. Ultimately,
this work positions astronaut profile evolution as a measurable and policy-relevant dimension of human
spaceflight development.



