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Abstract

I am the founder and CEO of Universal Inclusion, the only company solely dedicated to advancing Di-
versity, Equity, and Inclusion (DEI) within the space industry. My DEI expertise combines a background
in Inclusive Education (B.Ed) and over a decade of experience leading DEI initiatives across social work,
education, corporate sectors, and the space industry.

In this presentation, I will begin by addressing key shortcomings in DEI efforts that have contributed to
the space industry’s hesitance in fully embracing DEIL. These challenges include the absence of centralized
training or certification programs, the prevalence of under-qualified DEI specialists, and the reinforcement
of personal biases within initiatives.

I will then discuss what exactly DEI is and is not within the context of the space industry. Emphasizing
the importance of human experience in pointing to the need for and success of DEI initiatives. This is
particularly relevant to the space industry, where reliance on science, empirical data, and quantitative
research is king and individual experience caused by implicit bias and systemic racism is largely overlooked.

I will discuss how I am trying to shed light on the human experience through my podcast, Universal
Inclusion (launching April 2025). In this podcast I amplify the voices of diverse space professionals,
shedding light on the inequality and systemic injustice they encounter in their careers. This podcast
aligns with a growing trend of younger generations using social media to gain community and begin social
movements towards equity.

I assert that the embracing of DEI will not come internally by industry but be forced externally
by communities facing barriers and systemic injustice. Highly documented on the podcast and within
anecdotal evidence I have seen a large trend of these individuals carving out their own start-ups and
initiatives and leveraging and commodifying their most powerful tool - their expertise.

As these start-ups begin to mature they will compete more aggressively in the space sector and be
the preference for individuals facing barriers entering into industry. The larger space entities both private
and public will then be forced to adapt and adopt DEI practices as a way to attract talent. To this end,
I will introduce my audit system that provides an outward-facing DEI competency rating for companies
signalling to others and potential hires their involvement in DEI. I hypothesize that the need for talent
and the undeniable benefit of diversity of thought will eventually bend the industry to embrace DEI.



