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Abstract

The RESEARCH Team in the Diversity and Gender Equality Project Group of Space Generation
Advisory Council has been continuously researching the disproportionate rate of gender inclusivity in
the Space sector. The intent is to provide a set of guidelines to be followed and adhered to, which
can be considered “best practices”, to create a diverse and equitable workforce with considerations for
accountability mechanisms.

There has been an increase in technology and development in Space sector jobs and talent, but limited
evidence of gender parity. Per the Global Gender Gap Report 2024, the average percentage of female
researchers in STEM worldwide has dropped to 28.2 percent. According to the International Civil Aviation
Organisation, women make up 4.0

Additionally, the percentage of women working in the aerospace sector has only grown from 20 to 25
percent in the last thirty years. Currently, the female workforce for AI Engineering made up of nearly 0.2

Primary research methods that have taken place are reviewing current organisational policies in aca-
demic and industrial contexts. Direct ad-hoc interviews have also taken place, with questions that were
specifically developed by a thorough discussion of RESEARCH international team members to cover as
many aspects as possible.

A key factor of the preliminary research undertaken was to also recognise policies in-addition to gender.
The discussion has been expanded beyond gender to include the inherent intersectionality of diversity,
such as race, ethnicity, socioeconomic background, and disability status.

The work presented here highlights important measures aiming at eliminating structural barriers and
fostering gender parity across various aspects of the Space sector. Additionally, the work undertaken by
the RESEARCH team has the value of action, collaboration and mentorship. This has been demonstrated
by the creation of an environment that promotes women and diverse minorities’ full inclusion and career
success in space-related disciplines.

In summary, the paper integrates analysis of current practices and perspectives from advocacy groups,
private and public institutions, industry and academia, to produce an initial set of guidelines and rec-
ommendations that aim at supporting organisations to advance inclusive practices and gender equality
in the Space industry. These findings will serve as a powerful awareness tool for members of different
organisations to be aware of their rights and opportunities.
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